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Too often, elder abuse
threatens the livelihoods of
older individuals, erodes
their

extraordinary potential,
and increases their risk of
death by 300% compared
to seniors who have not
been mistreated.

Cloud County’s vulner-
able and older adults of all
social, economic, racial and
ethnic backgrounds may
be targets of abuse, neglect,
or exploitation, which can
occur in families, long-
term care communities,
and medical settings. We
all have a responsibility to
support the safety, welfare,
and dignity of vulnerable
and older adults, and must
work toward ending elder
abuse by assisting victims
in accessing the informa-
tion and supportive services
they need, creating better
and more resources for
older adults in need, insti-
tuting effective intervention
and prevention policies,
and engaging in discussion
with family members and
peers to promote awareness
and prevention of the quiet
epidemic of elder abuse.

Sheila Jackson, the
property manager of the
Cloud Village Apartments,
submitted a budget request
for the Concordia Housing
Authority in the amount of
$7,200 for the 2026 budget
year. The request was for
the same amount of fund-
ing as in previous years.

The requested funds
will be used to assist in the
ever-increasing day-to-day
operating expenses needed
to maintain the proper-
ty, including insurance
expenses.

CloudCorp Execu-
tive Director Tim Beims
submitted a 2026 budget
request of $73,000 to
commissioners. That total
includes $70,000 to help
fund CloudCorp’s general
operations and project
development activities, and
$3,000 for small business
development services,
which includes courses and
counseling administered
through CloudCorp and
offered without charge to
Cloud County citizens.

The request represents
a $15,000 (27%) increase

HALE'S REFUSE

from the city’s 2025 budget
appropriation for Cloud-
Corp. It is CloudCorp’s first
requested funding increase
since the 2011-12 budget
cycle. Beims stated that the
increase reflects inflation-
ary costs for all aspects of
operations.

Frank Carlson Library
Director Lyndsey Kop-
sa presented her annual
budget request to commis-
sioners for the fiscal year.
The budget included a Cost
of Living Allowance (COLA)
of 2.5 percent for library
employees and additional
funding for book purchases.
Kopsa also reported the
work on the Frank Carl-
son stained glass window
project was proceeding as
planned.

Melissa Swenson, the
executive director of the
Brown Grand Theatre, pre-
sented her annual Grand
Review for the fiscal year
2024-25. Swenson stated
that, among the notable
projects and accomplish-
ments, were the successful
launch of a $400,000 Capi-
tal Campaign to replace the
lighting and sound systems,
and the vintage cyclorama
onstage; the installation
of a new state-of-the-art
projector; securing over
$53,000 in grants; host-
ed over 20 rental events;
and also hosted over 400
patrons for tours of the
theater.

A public hearing was
held for the property at 427
East 15th Street. No one
from the public spoke at the
hearing, and it was closed.

Commissioners then
passed Resolution 2025-
2204 which condemned the
property at 427 East 15th
Street, with zero days al-
lowed for the start of repair
or removal. This now allows
the city to immediately
request bids to demolish
the property.

Bruno Rehbein, the
city's building inspector,
stated that the owner of the

CONCORDIA BLADE-EMPIRE

and Restoration Services,
LLC, to repair and restore
windows on the north
face of the Brown Grand
Theatre.

The city budgeted
$50,000 in its Capital
Improvement Plan (CIP)
for this project, which
was intended to serve as a
local cash match for grant
funding. However, both
grant applications were
denied. The T-Mobile grant
application was denied
because Concordia is not
designated as a Main Street
Community.

The Brown Grand
Theatre is registered with
the State Historic Preserva-
tion Office (SHPO), so the
scope of the proposed work
requires approval by SHPO.
The priority of SHPO is
to preserve the original
building material and
architectural aesthetic of
buildings on their registry.
This scope of work included
removal and replacement of
paint, glazing and caulking,
removal and replacement
of window sills and trim,
modifications to help
water drain away from the
building, and the addition
of storm windows.

The bid solicitation was
advertised in the Blade-Em-
pire as well as on the city’s
website. It was also emailed
directly to several local
contractors who had pre-
viously performed work at
the Brown Grand, as well as
to 26 contractors listed as
SHPO pre-approved. Two
contractors attended the
pre-bid meeting and eval-
uated the site conditions.
Only Sprowls Construction
and Restoration submitted
a bid.

Because the windows
could be replaced, without
SHPO requirements, for
significantly less fund-
ing, there was a lengthy
discussion among the
commissioners, Swenson,
and Brown Grand board
member Monte Wentz
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A HEALTH & REHAB CENTER

815 N. Independence Ave.

Beloit, KS

785-738-3516

—— HELP WANTED ——

Registered Nurse RN/
Licensed Practical Nurse LPN

We are looking for the best nurses to provide
exceptional care to our residents. Come join our
amazing team of healthcare professionals!

Team Member Benefits & Programs:

- Shift differential and mod comp bonuses
- New hire welcome gift package

- $1,000+ staff referral reward program

- $150 awarded during your initial 90-days, $100+ on your
annual work anniversary & $100 on your birthday

- Tuition Reimbursement Program, Paid Career
Advancement Program & Mentorship Program — we will
subsidize the cost for you to become a CMA, CMT, LPN or

RN!
- Paid time off

- Health, dental, vision, disability & life insurances available

- 401k program

- Employee appreciation events
And so much more!

Apply in person or online at www.hilltoplodgehrc.com

Amy Lange to sign a grant
agreement associated
with the Federal Aviation
Administration (FAA) AIP
Grant Offer for Blosser
Municipal Airport in the
amount of $108,000.

The city constructed an
80’ X 80’ box hangar at
Blosser Municipal Airport.
The hangar is able to house
B-II aircraft, which are now
supported by the longer,
wider Runway 18/36. The
hangar is currently being
leased.

The FAA paid 90% of
eligible costs, with the city
providing the 10% match
for the

FY 2023 and FY 2024
NPE and BIL grants.

The FAA pays 95% of
eligible costs, with the city
providing the 5% match,
for the FY 2025 & FY 2026
IIJA-ALL grants.

The FY 2025 IIJA-ALL
grant was awarded, and the
city will receive $108,000
toward the hangar project,
with a local cash match of
$5,685.00.

In order to accept these
federal funds, the commis-
sion needed to formally
authorize Lange to sign the
agreement. The agreement
must be signed and cer-
tified by the city attorney
prior to July 5, 2025.

In its final action of the
meeting, commissioners
approved Fire Chief John
Christensen's request to
begin accepting bids for a
new Type 1 ambulance for
FY 2026-27.

Christensen stated that
the city currently has three
ambulances: Medic 4,
which is a 2016 model with
87,000 miles; Medic 5, a
2019 remount of a 2008
box with 97,000 miles; and
Medic 2, a 2017 model with
69,000 miles.

Christensen stated that
all three ambulances will be
approaching 100,000 miles
and their life span when a
replacement ambulance
can be acquired. The cur-
rent build time for a Type 1
(truck chassis) ambulance
is approximately two-to-
three years.

Commissioners then met
in executive session with
Lange and City Attorney
Justin Ferrell for 15 min-
utes to discuss confidential
business matters. No action
was taken.

With no further items
on the agenda, the meeting
adjourned at 6:56 p.m.

SENIOR
CENTER

Thurs., June 12 -
LIVER & ONIONS or
CHICKEN STRIPS, roasted
potatoes, fruit, brownie.

Fri., June 13 -
GRILLED HAM &
CHEESE, french fries, cot-
tage cheese with tomatoes,
fruit.

Mon., June 16 -
CHEF’S SALAD, fruit,
birthday cake, ice cream.

Tues., June 17 -
FRIED CHICKEN, potato
salad, mixed veggies, fruit,
jello.

Wed., June 18 - SPA-
GHETTI & MEATBALLS,
salad, garlic bread, fruit,
brownie.

Sales
Calendar

«Saturday, June 21,
2025— Estate Auction
at the Concordia Na-
tional Guard Armory
on the South edge of
Concordia, Kansas at
10:00 a.m. Antiques,
Welder, Decoys, Lumber,
Table Saws, Ammo, Camp-
ing Items, Shop Smith
Lathe/Table Saw & Sander
Combination, Drill Press,
Traps, Anvil, Sports Mem-
orabilia, Old Metal Toy
Trucks & Farm Equipment
and Air Compressor. Kearn
Auction, 785-243-3773
or 785-614- 2082. Go to
kearnauction.com for a full
listing and pictures. Web
site www.kearnauction.
com E-mail @ kearnauc-
tion@yahoo.com
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My Favorite Older Person

BY BRANTLEY SIBLEY
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Rumble, Rumble goes to my Grandpa's dump
truck as he drives by my house. He is the truck Su-
pervisor for the county. He has blue eyes, gray hair
and he is about 5'10" tall. I call him Grandpa but
other people call him Richard. He is my mom's dad.

My Grandpa is hard-working, humorous, and
caring. He is always doing something like farming or
taking apart metal objects. My Grandpa is humor-
ous. He makes funny jokes and sings funny songs.
My grandpa is caring. He takes care of my siblings by
babysitting when my mom and dad are busy. These
are a few reasons my grandpa is the best grandpa in
the whole world.

Some things I like to do with my Grandpa are
going to auctions, scraping metal and hunting. My
Grandpa and I like to go to auctions. We like to buy
hunting supplies and tractors. My Grandpa and I
like to crap metal and take it to the scrap yard. My
favorite part is watching the crane put the metal in
piles. My Grandpa and I like going hunting together.
We sit and wait for the deer. My first buck was an
8-point buck. These are some of the reasons i chose
him as my favorite older person.
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“My Favorite Older Person” essays are a Concordia
Elementary School 4th grade tradition written every
spring.

Manager’s Minutes

AMY L. LANGE, CITY MANAGER, CONCORDIA, KANSAS

May / June 2025

This May, we celebrated our high school and col-
lege graduates, their accomplishments as well as
their dreams and aspirations of success as adults. We
cheered for our students as they competed in post-sea-
son athletics, performed on stage, showed their tal-
ents on canvas, and as they received their diplomas.

As June begins, we observe the transition to summer

as our youth begin new activities and become part of
our seasonal workforce. As we continue our series on
the topic of “Loving our Community,” we focus on the
young people in our community...the future of our com-
munity.

During the school year, I had an incredible oppor-
tunity to interact with the Concordia High School class
of 2025 through their Senior Seminar course. This cap-
stone program includes lessons of practical application
of home and car maintenance, financial management,
and general responsibilities of being an adult. Through
small group coffee conversations, these students shared
their ideas and dreams in a low-risk conversational
style that I know helped build their confidence to speak
respectfully in uncomfortable settings in the future. It
was fun to visit with students I normally see working
in our local businesses or representing CHS in compe-
titions. Encouraging our youth in a way that develops
their confidence is one way we can love our community.

The City of Concordia relies heavily on our youth to
operate our recreational summer programs. This year
we hired 65 seasonal workers to serve concessions at
the pool and ballfields, to help maintain our parks, to
shepherd groups of children attending Summer Play-
ground, to umpire baseball and softball games, and to
guard the safety of our patrons at the swimming pool.
This is a first real job for many of our local teenagers.
We have the opportunity to guide them through filling
out a job application, completing new employee paper-
work, which for some includes opening up their first
bank account so they can receive their first paycheck.
We get to train them why it is important and impactful
to keep spaces clean and safe, to properly count back
change, to speak respectfully during times of conflict,
and to remain focused on the task at hand. What an
incredible opportunity to love the youth of Concordia!

Concordia is full of opportunities for our adult
residents to serve our youth in a loving way. Thank
you to everyone who has volunteered to coach a sport,
to provide direction on stage or music to support a
production, or to lead a group of youth in their faith
journey. Thank you also to all our business owners and
organizations who have provided internship and paid
opportunities for your youth to learn and work, and
ultimately serve the public. Your leadership is teaching
our youth what it means to serve a community well.

Thank you for loving our community by supporting
our youth and setting a great example of what it means
to be a responsible resident. Each word of encourage-
ment and supportive action is an investment in our
future. Concordia...We Build Community!

Thank You _ﬁ)r Rem{z’nj the B[:u[e-Em]n’re!
Stgp By ]lnytz’me 8a.m. to é’pm Mon.-Fri.
WE TRULY APPRECIATE YOU!!



